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Aspectos practicos

* Grupos de 6-8 alumnos
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Debrifing

* Lo mas importante

e Varios tipos de debrifing
— aPtitudinal
— aCtitudinal > MEDICINA CENTRADA EN LA PERSONA

e El propio alumno debe detectar sus necesidades

N\ Universidad
2% Francisco de Vitoria
UFV Madrid

%
N




REGISTRATE | INICIAR SESION

Martes, 4 de octubre de 2016 GALERIAS GRAFICAS U CANALES u BLOGS U PARTICIPACION H HEMEROTECA U ESPECIALES L . MAPA WEB

EuropaSur OPINION

PORTADA  CAMPO DE GIBRALTAR DEPORTES ~ ANDALUCIA  ACTUALIDAD  TECNO CULTURA TV SALUD OPINION 26] SEMANA SANTA  GRAFICOS

B &

EuropaSur, Diario de Campo de Gibraltar. Noticias de Campo de Gibraltar ) Opinion M Medicina centrada en la persona

LA TRIBUNA

Medicina centrada en la persona

VALLE CORONADO | ACTUALIZADO 12.05.2016 - 01:00
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EN su articulo E/ paciente del siglo XXI ya nos adelanta Albert Jovell el cambio social en las
relaciones sanitarias que, segun él, incorporan a un enfermo que se sabe informado y
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4™ INTERNATIONAL CONGRESS oF PERSON CENTERED MEDICINE

Universidad PERSON CENTERED MEDICAL EDUCATION

Francisco de

Vitoria AND THE GOALS OF HEALTH CARE

UFVMadrid 7 -9 NovEMBER, 2016 - MADRID, SPAIN

CAMPUS OF THE FRANCISCO DE VITORIA UNIVERSITY
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Explicada como...

“La Atencion Centrada en la Persona, ve a
las personas afectadas como iguales,
como socios en la planeacion, el
desarrollo y la evaluacion del cuidado de
salud, para asegurar que se dan los
servicios de la manera mas adecuada
para sus necesidades. Requiere que a la
persona se le ponga en el centro de todas
las decisiones relacionadas con su salud”

Health Foundation, UK
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.- Afrontamientos
.- Psicopatologias

0")
5
\QQ Factores .- Personalidad
N Psicolc’)gicos

.- Conductade

O Enfermedad
b‘QJ
®O
Facto res Facto res
Biologicos Sociales
.- Eventos previos
- Movilidad espinal
.- Anatomia .- Satisfaccion laboral
.- Fisiologia .- Estréslaboral
.- Otros .- Percepcion de carga fisica

.- Compensacion econdmica
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Organize
Py Reflect

Feedbac

Archive

E-portfolio
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[EEE TEAMIACTIONS OMEICMEDICAL EMCGIMEERIMG, 0L 57, MO, & MAY 2010 1243

A Wearable Sensor for Unobtrusive, Long-Term

Assessment of Electrodermal Activity
Ming-Zher Poh, Student Member, IEEE, Nicholas C. Swenson, and Rosalind W, Picard®, Fellow, [EEE
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Crit Care Med. 2010 Apr;38(4):1086-91.

doi: 10.1097/CCM.0b013e3181cf7383.

Brief leadership instructions

improve cardiopulmonary

resuscitation in a high-fidelity

simulation: a randomized controlled

trial.

Hunziker S1, Buhlmann C, Tschan EVALUACION

CURSO SVA

F, Balestra G, Legeret C, Schumacher |
C, Semmer NK, Hunziker P, Marsch S.
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Teamwork and Leadership
in Cardiopulmonary Resuscitation

Sabina Hunziker, MDD, MPH*§ Anna C. Johansson, PHDL§ Franziska Tschan, PuD

Norbert K. Semmer, Pul,F Laura Rocl, WD, § IMichael D). Howell, MD, MPH,§
Stephan Marsch, MD*

Basel, Newchitel and Bern, Swifzeriand; and Boston, Masachusetts

11 B Principles of Effective Leadership

A Effective leadeship principles for healthcare profassionalks.
I Comsider axisting kadaership. k it adequate and adapted to the situation?
1. Make orienting remarks. Invite contributions.
1. Ask questions that highlight percaived problems.
IV. As a kader, avoid parforming tasks and procedures yourself; instead assign tasks.
V. Promote exchange of information.
B. Fifective leadeship instructions for teaching keadarship {adapted from Hunziker et al. [10].
1. Assuming lkeadarship is important: explaining the importance of kadership in a resuscitation situation.
Il. Announce to your collaagues what you do and tell your colleagues what they should do!
Assign and distributa tasks according the algorithm {e. ., “l am in charge of ventilation and you are in charga of chast com prassion ™
Ill. Decide what to do; he affimative (e €., "We defibrillate now " [instead of “Should we defibrillate? .
IV. Monitor adherence to instructions and to algorithm! Always ensure adharence to your instructions and to the algorithm. {Maka sura that tha parson you advise rzally

does what you told him or her to do, and check whether the team’s performance adheres to the algorithm; refer to the algorithm )
V. Make short and clear statemants!
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Principles for Efective Teanmwork to Avoid Medical Emmors

|. Voice = pacific findings; mvwid dizgnosing

The temm e ber 2ssuming the lesders hip role should encourge information sharing and ask questions == opposed o suggesting dim gnoses,
espetElly early on during the crisis.

IIl. Think ot louwd—"t=lk to the room™

All rer bers of the t2am ae encoua ged o verbalize ongoing obserations == the crisis unfolds. Effective lesdership can facilitate this process
b querying the team for obsenations.

. Perform pericdic reviews of quantitstive information (drog doss, time, and response)

Moted changes s hould be verbalized to the team, highlighting the changs in the s=tus of the information. Effective lesders hip can facilimte this process
b querying the team for obeanations.

. Diouble-check crucizl data
All rer bers of the team =e encoum ged to double-check crucal data and tas ks, and verbalize any doubts.
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CRISIS RESOURCE MANAGEMENT

Call for

Designate Help Early Anticipate
Leadership and Plan

Establish Know. the
Role Clarity Environment

Distribute Use Al
the ‘Available!
Workload Information:

C - Allocate
ommunicate Attention

Effectively Wisely
Us'e' Mobilize
LD e

Aids

2008 Disgram: 5. Goldhaber-Fiebert, K. McCowan, K. Harrison, R. Fanning, S. Howard, D, Gaba

- http://creativecommons.org/licenses/by-nc-nd/8.0
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CONCLUSIONES

* LA MEDICINA CENTRADA EN LA PERSONA

EMP

EZA A HACERSE UN HUECO

* HAY UN CAMBIO FACIL DE LA MCP A LA

MED

CINA CENTRADA EN EL ALUMNO

* MODELO CRM
* FACTORES HUMANOS
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